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Introduction

Taking a cue from data gathered in spring 2020, this three-part reflection aims to 
discuss the participation of fathers in childcare during and after the COVID-19 pan-
demic. Part 1 provides an overview of childcare patterns within heterosexual fami-
lies during the first wave of lockdowns, as documented by social scientists around 
the globe. Despite originating in different national contexts, this data seems to indi-
cate a shared human experience: most parents had to juggle paid work with child-
care, and fathers spent more time on childcare during spring 2020 than before the 
pandemic. Part 2 draws inspiration from this data to reconsider family leave policies 
in view of making ‘active’ fatherhood a widespread and long-term reality. Taking 
stock of some of the gendered impacts of COVID-19 on women, this reflection con-
cludes by calling for concerted efforts to bring about more equal sharing of child-
care responsibilities between men and women. Part 3 considers that if men are to 
become more responsible for childcare in the long run, it is imperative to prevent the 
disintegration of decades of hard-won progress in women’s economic opportunities.

Data and Optimism

Parents have been profoundly impacted by the pandemic. In spring 2020, one of 
the first and most common measures introduced by governments to slow down the 
spread of the virus has been the closure of schools and day-care facilities across the 
world. This situation has generated additional childcare responsibilities for most par-
ents who, on top of that, have often been unable to rely on external sources of sup-
port (e.g., grandparents, friends, etc.) due to physical isolation and distancing. Even 
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if some parents began to work from home, the pandemic, and lockdowns in particu-
lar, have undeniably intensified pre-existing work-family life conflicts, especially for 
women with young children (Eurofound 2020, 21–22). Many parents found and still 
find themselves in the difficult position of taking care of and ‘home-schooling’ their 
children whilst continuing to perform paid work inside and/or outside the home. 
What does this mean for the organisation of childcare between mothers and fathers 
in heterosexual two-parent families?

Abundant evidence (see, e.g., Adams-Prassl et al. 2020; Carlson et al. 2020; Del 
Boca et  al. 2020a; Farré et  al. 2020) gathered in spring 2020 documents that the 
additional childcare responsibilities in the wake of the pandemic have fallen dispro-
portionately on those who used to be the main caretakers prior to the crisis, namely 
on mothers. In Australia, as a result of COVID-19, mothers spent four extra hours 
each day on childcare, and fathers only two additional hours (Cooper and Mosseri 
2020). In Italy, 61% of working mothers—as opposed to 51% of working fathers—
reported undertaking more childcare responsibilities during the first lockdown 
(spring 2020) than before (Del Boca et al. 2020b). In the UK, data collected between 
5 and 11 May 2020 suggests that mothers performed approximately 10 hours of 
childcare more than fathers per week (Sevilla and Smith 2020, 9).

However, existing data also sheds light on another, more promising aspect of the 
organisation of childcare during the pandemic: fathers have become more involved 
than prior to the crisis (see, e.g., Andrew et  al. 2020; UN Women 2020; Welsh 
2020). In Germany, fathers reported spending 5.3 h/day on childcare in spring 2020, 
compared to 2.8 h/day in 2019 (Kreyenfeld and Zinn 2021). A comparative survey 
(Biroli et  al. 2020) involving parents in Italy, the UK and the USA in the period 
of 11–19 April 2020 registered an increase in the number of couples who equally 
shared childcare activities (17% more in Italy; 8% more in the UK; 11% more in 
the USA). In Italy, the time used by fathers of children between 3–5 years of age 
increased from 3 h/day (prior to the lockdown in spring 2020) to 5.5 h/day during 
the first lockdown (Zannella et al. 2020). Men’s greater (if compared to before the 
crisis) involvement in childcare was also reported by both men and women in the 
context of an online survey undertaken in Hungary between 6 and 14 April 2020 
(Kováts 2020). Evidence from the Netherlands points in the same direction: as far 
as childcare is concerned, the gap between mothers’ and fathers’ share decreased 
because fathers did more during the lockdown than before (Yerkes et al. 2020).

This shift on the part of (some) fathers has given rise to (more) optimistic 
accounts of COVID-19 which emphasise the potential to reduce (instead of only 
exacerbate) existing gender inequalities. Already in April 2020, on the basis of pre-
existing survey data from the USA, Alon et al. (2020a, 2) referred to the expected 
reallocation of childcare duties between mothers and fathers as a channel through 
which the pandemic ‘is likely to accelerate changing social norms and expectations’. 
Additionally, Blaskó et al. (2020, 16), discussing the possible impact of the crisis in 
an early report published by the European Commission, predicted new opportuni-
ties to move towards a more equal distribution of unpaid labour between men and 
women as a result of the pandemic. This supposition has been maintained in later 
studies based on data collected in spring 2020. In the Dutch context, Yerkes et al. 
(2020, 32) consider the ‘new’ childcare patterns following COVID-19 as a ‘potential 
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catalyst for further erosion of traditional role patterns in the division of household 
and care tasks’. Optimism has gone as far as to make some social scientists won-
der whether fathers’ changed behaviour during the pandemic constitutes ‘the first 
step towards a revolution’ (Zannella et al. 2020) or the sign of a ‘revolution [finally] 
unstalled’ (Fodor et al. 2020).

One important take-away from the above data on fathers’ behaviour is that being 
forced or strongly encouraged to stay home and, consequently, being more physically 
present at home helped men to participate more equally in the care of their children. 
In other words, changed patterns in paid employment, in primis, the unprecedented 
shift to teleworking caused by the pandemic seems to have contributed to eliminat-
ing some of the structural barriers to men’s engagement in childcare and thereby 
reduced gender imbalances in the distribution of childcare responsibilities between 
women and men (Carlson et al. 2020). This finds further empirical support in recent 
studies which documents that the amount of additional childcare provided by men 
during the crisis is sensitive to, inter alia, their own employment (e.g., Biroli et al. 
2020; Mangiavacchi et al. 2020b; Sevilla and Smith 2020), much more than it is for 
women. Evidence from the UK (Sevilla and Smith 2020, 8), for instance, shows that 
the allocation of childcare responsibilities has been more equal in households where 
men were teleworking, had been furloughed or had lost their job.

The increased paternal involvement in childcare is undeniably a welcome devel-
opment, especially on the heels of a crisis. Yet, can we really expect the recent, more 
equal sharing of childcare to be sustained over time and to have long-lasting effects 
in term of gender equality? Some of the (above-mentioned) publications on COVID-
19 (see, e.g., Alon et al. 2020a; Andrew et al. 2020) support their optimism by refer-
ring to research evidence documenting long-term benefits of fathers’ parental leave 
taking (see, e.g., Farré and González 2019; Patnaik 2019; Tamm 2019). Given that 
fathers who use parental leave tend to devote more time to childcare after returning 
to work as well, the assumption is that also those fathers who have engaged more in 
childcare during the pandemic will continue to do so in the future.

The perceptions of fathers themselves provide further reason for optimism. An 
online Canadian survey conducted in May 2020 (Bisby 2020) is a case in point: 
among 1019 fathers, 40% of the respondents reported positive consequences of 
COVID-19-related restrictions on their experience as fathers, 52% are more aware 
of the importance of their role, 60% felt closer to their children, and 48% decided 
to be more involved as fathers in the future (see also Intentions Consulting 2020). 
Even so, do we really suppose that, outside of a pandemic context, working fathers 
(and, more generally, parents) will still feel ‘entitled’ and keen to take advantage of 
existing opportunities to stay home and take care of their children, and—more gen-
erally—to benefit from flexible working arrangements? Moreover, can we presume 
that employers (and co-workers) have become more aware of and sensitive to the 
childcare obligations of working parents and, more specifically, of fathers, and their 
need for flexibility to balance work and family life (in the long run)?
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Reconsidering Family Leave Policies

Whether fathers’ increased participation in childcare will continue over time is 
largely dependent on the willingness and ability of law and policymakers to capi-
talise on the changes set in motion by the pandemic. One way to do so is to recon-
sider existing family leave policies, in particular, those designed for workers who 
also have childcare duties, with the view of giving fathers a realistic chance to 
make use of them, and to adopt greater responsibility for childcare more gener-
ally. It is a well-established fact that encouraging men’s participation in child-
care requires more than contemplating fathers as potential beneficiaries of work-
life balance by making family leave available to them. The gap existing between 
fathers’ entitlement to leave policies and their actual uptake is indeed a long-
standing and well-documented reality in many contexts (see, e.g., OECD 2016a, 
11; Kaufman 2017; Koslowski and Kadar-Satat 2018; Birkett and Forbes 2019). 
Making men more ‘active’ fathers (Busby and Weldon-Johns 2019, 297) is there-
fore also a question of assertively encouraging them and, to some extent, even 
forcing them to make use of existing family leave policies. With this objective in 
mind, the following paragraphs advance some reflections and proposals expressly 
concerning COVID-19 family leave, parental leave and paternity leave policies.

In order to support parents and other carers during the pandemic, a very com-
mon—and sometimes, the only—policy response has been a flexible approach to 
working; i.e., to encourage parents to work from home (Koslowski et  al. 2020, 
10). Some states have taken a more active stance by introducing, inter alia, 
‘extraordinary’ family leave policies. As an example, in March 2020, the Italian 
Government introduced a COVID-19 family leave of 15 days initially, and then 
increased it to 30 days, for parents of children up to 12 years of age who were 
unable to work due to childcare responsibilities following the closure of schools 
and day-care facilities (Decreto Cura Italia 2020, art. 23). This leave was paid at 
a rate of 50% of previous earnings, could be used by one parent at a time, and 
most importantly, was accessible only in case of no unemployed or non-work-
ing parent, or parent benefiting from income support measures, within the same 
household.

As argued by Mantione (2020, 126), the Italian COVID-19 family leave has 
been a missed opportunity for increasing paternal engagement in childcare and, in 
that vein, to challenge gender inequalities within and outside the home. Gender-
disaggregated data are still missing. Nevertheless, the expectation is that the ben-
eficiaries (269,328 parents  by 25 May 2020; see INPS 2020) have been mostly 
women (INAPP 2020, 7). Indeed, the eligibility criterion pertaining to the work-
ing status of the other parent means that fathers would not be able to make use of 
this leave unless the mother participates in paid employment as well. Addition-
ally, even in that scenario, given the lack of a full (or at least higher) payment, the 
leave is most likely to be taken by mothers, who still generally earn less than men 
amongst heterosexual couples, in order to mitigate the financial impact on the 
family income. Initially usable until August 2020, the Italian Government subse-
quently extended the possibility to make use of this leave until 31 December 2020 
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in Italy’s most affected regions (where online learning had been re-introduced), 
stipulating however that only parents who were unable to work from home were 
eligible (Decreto Ristori bis 2020, art. 13). Suggesting that working from home 
is to be equated to non-working for the purpose of the COVID-19 family leave 
reveals an evident lack of forward thinking on the part of the Italian Government. 
Apart from failing to seize the opportunity to make men more active fathers, 
this policy does nothing to prevent an imbalanced distribution of the day-to-day 
childcare duties between mothers and fathers, nor to spare women from a ‘dou-
ble shift’ during the pandemic. Unsurprisingly, data collected in Italy between 
20 April and 9 May 2020 (CGIL 2020, 4) illustrates that, whilst women found 
working from home ‘more complicated, alienating and stressful’, men (more than 
women) did not have an obvious preference for working outside the home or from 
home, or perceived the latter as ‘more stimulating and satisfactory’.

What the Italian experience demonstrates is that if their potential to encourage 
men’s participation in childcare is to be exploited, COVID-19 family leave poli-
cies have to be formulated in a manner which acknowledges and addresses, rather 
than ignores, women’s and men’s situations as mothers, fathers and workers. To this 
end, useful guidance can be found in the rich and long-standing debates concern-
ing parental leave policies which have been revived by the COVID-19 situation, 
mostly as a consequence of the increased paternal engagement in childcare recorded 
in spring 2020. In recent years, many states have—more or less successfully—
reformed their parental leave systems with the aim of increasing men’s use thereof, 
inter alia, based on the conviction that more equal participation of women in paid 
employment requires more equal participation of men in the home from the early 
stages of a child’s life. Let us briefly compare the British and the German policies, 
whose different design has led to respectively divergent take-up patterns.

In the UK, after the mandatory period of maternity leave, eligible mothers can 
share the remainder of their entitlement—up to 50  weeks—with their partner.1 
Thirty-seven weeks of shared parental pay is available at the rate of £151.20/week or 
90% of average weekly earnings, whichever is lower (UK Government 2020). Paren-
tal leave entitlements are regulated differently in Germany: following a reform intro-
duced in 2007, parents are eligible to 14 months of paid parental leave, 2 months of 
which are reserved for the mother and 2 for the father. Given that each parent taking 
leave cannot take less than 2 months, fathers have three options: to take no leave; 
to take 2 months of paid leave; to take more than 2 months and up to 12 months 
of paid leave (Tamm 2019, 185). In addition to introducing the so-called ‘daddy 
months’, the reform has also changed the monthly payment from a flat rate to a ben-
efit equal to 65% of the individual income before childbirth, thus making it consider-
ably higher for most parents (Huebener et al. 2016, 571).

Evidence suggests that shared parental leave (SPL) has gone largely unused 
in the UK, especially amongst fathers: during the period from April 2015 (when 
the policy entered into force) to October 2015, between 0.5 and 2% of eligible 
fathers made use of the new provision (Working Families 2016), and just over 1% 

1  Shared Parental Leave Regula
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of entitled parents took SPL in 2017/2018 (Birkett and Forbes 2018). To the con-
trary, men’s uptake of parental leave in Germany has been rising since 2007. The 
share of fathers taking parental leave increased from 3% before the reform to 15% 
in 2007, and reached 38.8% for births in 2016 (Schober et  al. 2020, 288). Fur-
ther data reveals that, although paid employment patterns remain strongly gen-
dered in Germany, the reformed parental leave system, coupled with other pol-
icy reforms—such as the expansion of subsidised childcare for children below 3 
years—has also increased mothers’ labour market participation rates (Geyer et al. 
2015; Müller and Wrohlich 2020).

What made the UK and German experiences dissimilar is the divergent treat-
ment accorded to fathers’ caring role by their respective parental leave policies. 
Contrasting with the stated aim to ‘enable working fathers to take a more active 
role in caring for their children and working parents to share the care of their chil-
dren’ (Department for Business, Innovation and Skills 2012, 3), the UK SPL reg-
ulations de facto prioritise mother’s caring role in various ways (Atkinson 2017, 
360; Mitchell 2019, 410–411). Emblematic in this sense is the ‘mediated’ nature 
of fathers’ entitlement to SPL: the mother, once her eligibility is ascertained, 
allows the transfer of the leave to the father (Mitchell 2019, 410). On the other 
hand, the German policy assertively promotes paternal engagement in childcare 
not only by granting fathers an autonomous right to parental leave, but especially 
by reserving some portion of (well-)paid parental leave to fathers.

In more concrete terms, this comparison shows that low levels of pay com-
bined with the lack of non-transferable periods of leave are likely to leave the sta-
tus quo unaltered, or even further entrench it, whereas increasing individual non-
transferrable entitlements to paid leave and payment rates is likely to encourage 
fathers to make use of parental leave policies. The latter contributes to reducing 
some of the obstacles often faced by men as fathers (Karu and Tremblay 2018), to 
cite a few: financial barriers due to a potential loss of income; gender norms and 
cultural expectations which see mothers as the primary caretakers; and perceived 
low support from the workplace (OECD 2016b; Eurofound 2019; Kolowski et al. 
2020, 33). Recent developments at the level of the European Union (EU) also 
support and, to some extent, even demand parental leave policies which actively 
promote fathers’ participation in childcare. In particular, the 2019 Work-life 
Balance Directive, to be adopted by Member States by 2022, requires at least 
two non-transferrable months of parental leave.2 Notwithstanding its limitations 
(Caracciolo di Torella and Masselot 2010, chapter 5), the hope is that this Direc-
tive will assist Member States in reorienting their family leave policies more 
firmly towards ‘active fatherhood’ (Busby and Weldon-Johns 2019, 297).

This leads us to some final reflections on paternity leave policies as an addi-
tional means of bringing fathers into the realm of childcare. Another ‘big novelty’ 
(Collomber and Math 2019) brought by the 2019 Work-Life Balance Directive is 
the introduction of at least 10 days of paternity leave around childbirth (art. 4), 

2  Direcve (EU) 2019/1158 of the European Parliament and of the Council of 20 June 2019 on worklife 
balance for parents and carers and repealing Council Direcve 2010/18/EU, art. 5.
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compensated at the level of sick pay at least (art. 8(2)). Granting EU paternity-
specific rights to fathers conveys powerful messages: that fathers are able to take 
care of newborns—as much as mothers—and that fathers need a job-protected 
period of paid leave around childbirth, even if for different reasons than mothers. 
Yet, at the national level, more can be and has already been done through manda-
tory paternity leave policies.

As a case in point, in Portugal, fathers can take up to 25 working days of pater-
nity leave (called ‘fathers-only parental leave’), 20 of which are mandatory, paid 
at 100% of previous earnings with no upper limit (Kolowski et  al. 2020, 472). If, 
according to some, forcing fathers to take some leave may constitute an excessively 
strong infringement of personal autonomy, it seems to have contributed to some 
important change at the societal level in Portugal both in terms of public opinion, 
where fathers’ caring role has gained improved recognition, and men’s use of it 
(Ferreira 2020). Not only has the percentage of fathers taking mandatory paternity 
leave increased, but most fathers who take the mandatory leave also make use of the 
optional (paternity leave) days (Wall et al. 2020, 482). Further evidence also shows 
a rise in fathers’ uptake of ‘initial parental leave’ (formerly ‘maternity leave’), which 
consists of either 120  days at 100% of earnings or 150  days at 80% of earnings, 
and can be shared between the parents, with the exception of the first 6 weeks after 
childbirth which are reserved and mandatory for the mother (Wall et al. 2020, 481).

Of course, fathers’ increased uptake has not been the result of mandatory pater-
nity leave alone. Rather, it is the outcome of two decades of policy efforts directed 
to improve work-life balance, children’s well-being, and gender equality—in par-
ticular through enhancing fathers’ leave entitlements (Wall and Leitão 2017, 45). 
Apart from extending the length of paid paternity leave, the latest reform (2009) 
introduced a ‘sharing bonus’ scheme in accordance with which an extra 30 days of 
fully compensated leave is made available should the father take 4 weeks or more 
of initial parental leave on his own after the first 6 weeks reserved for the mother. 
This has proven to be a very successful measure: the number of fathers sharing the 
leave increased from 0.6% in 2009 (before the reform) to 20% in 2010, 1 year after 
the reform, and continues to increase albeit at a slower pace (Wall et al. 2020, 481).

That being said, the transformative potential of mandatory paternity leave 
is undeniable. Forcing fathers to take (some) paternity leave facilitates choice by 
establishing a minimum period of leave which is not open to negotiation and dis-
cussion (Fredman 2014, 451; Rosenblum 2020), and depending on the context, it 
may initiate or boost an already-ongoing process of rethinking fathers’ caring role. 
Fathers, other carers, employers, and society at large become aware that childcare 
is a core responsibility of being a father. If accompanied by incentives for fathers to 
stay home after the mandatory paternity leave period, it can give rise to longer leave 
periods for fathers, more ‘fathers on leave alone’ (O’Brien and Wall 2017), and pre-
sumably, fathers’ greater responsibility for childcare.

Of course, merely replicating measures or policies which have been success-
ful in a specific country is no guarantee of similar behavioural change elsewhere 
(Karu and Tremblay 2018; Birkett and Forbes 2019, 218). Nonetheless, on a broader 
level, all the above-mentioned policy experiences seem to suggest that more asser-
tive family leave policies are needed to make men more active fathers. Not the mere 
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availability of leave to fathers, but their actual uptake of leave under circumstances 
which actually enable them to participate more equally in childcare will promote 
more egalitarian practices at home and at work (Suk 2019, 463). Each in their own 
context-specific way, policy and law makers are therefore confronted with the ardu-
ous, yet essential, task of striking a balance between acknowledging that women’s 
and men’s caring experiences have been and continue to be different overall, and 
challenging and disestablishing the traditional gendered division of labour.

Conclusion: The Reality, the Other Side of the Coin

Besides posing new challenges, the pandemic offers the opportunity to reconsider 
pre-existing laws and policies to enable working fathers to take on a more equal 
responsibility for childcare, and to challenge gender inequalities in general. It is 
therefore important not to lose the momentum, to build on the (more) promising 
data outlined above in order to revise existing family policies and make them more 
assertive in increasing fathers’ uptake and contribution to childcare.

At the same time, however, it is imperative not to lose sight of the other side of 
the coin: women’s participation in paid employment. The possibility of overcom-
ing a gendered division of labour is indeed—at any time: before, during, or after 
the pandemic—also dependent upon women’s position in the job market and their 
contribution to the family income. The same data collected in spring 2020 confirms 
that the partner’s employment situation exercised great influence over the share of 
additional childcare assumed by fathers, more than by mothers (Andrew et al. 2020; 
Del Boca et al. 2020a; Farré et al. 2020; Mangiavacchi et al. 2020a). In the UK, for 
instance, in families where the mother stopped working in paid employment during 
the lockdown while the father continued, the mother did twice as much childcare 
as her male partner (Andrew et al. 2020, 4). If the situation was reversed (i.e., the 
father stopped working while the mother continued), childcare was shared equally 
between parents, while the mother continued to do 5 hours of paid work per day 
(Andrew et al. 2020, 4).

Attending to women’s position in paid employment following the start of the 
pandemic, the situation appears far less rosy and opportunity-rich. The majority of 
sectors most affected by the pandemic predominantly employ women (International 
Labour Organisation 2020, 9). This confirms in growing unemployment rates affect-
ing women more severely than men (ILO 2021). In addition to those who lost their 
jobs, many women (and their families) have made the ‘pragmatic’ choice to leave 
the labour market and stop looking for a job in order to secure care for their children 
and, more generally, navigate current circumstances and related uncertainties (e.g., 
see ISTAT 2020). Analyses of past financial crises have indicated that their nega-
tive gendered effects on, inter alia, women’s participation in paid employment may 
become particularly apparent after 3 years, and persist even 7 years after the end of 
a crisis (Blanton et al. 2019, 943). Therefore, even those women who are still in paid 
employment are bound to suffer long-term disadvantages as a consequence of the 
current pandemic recession. The prediction is indeed that the additional childcare 
responsibilities women have undertaken following COVID-19 are likely to inhibit 
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work and career progression for working mothers, in a context where gender pay and 
promotion gaps remain a significant obstacle to gender equality (Alon et al. 2020b).

If seen in this wider context, the time spent on childcare by some fathers during 
the pandemic is a drop in the ocean. To enable such drops to swell into rivers of 
change, investing in facilitating access to and actual use of work-family policies by 
men must be far more convincing. Women’s economic opportunities should be a pri-
ority after the pandemic to prevent them falling further behind. The success of any 
reform of family leave policies will be contingent on a strong commitment to bring-
ing about a more equal sharing of paid work and childcare responsibilities between 
men and women (in a different context: Busby and Weldon-Johns 2019, 298). For 
family leave policies to trigger even a small transformation in the home, they need to 
be part of an effective, comprehensive gender equality strategy to redress the wider 
social and economic consequences of the pandemic. This means investing more in, 
inter alia, the care infrastructure in view of its employment-generating potential for 
women and the female-dominated sectors of employment—especially those most 
adversely affected by the pandemic (Klatzer and Rinaldi 2020).

Funding  Open Access funding enabled and organized by Projekt DEAL.

Open Access  This article is licensed under a Creative Commons Attribution 4.0 International License, 
which permits use, sharing, adaptation, distribution and reproduction in any medium or format, as long as 
you give appropriate credit to the original author(s) and the source, provide a link to the Creative Com-
mons licence, and indicate if changes were made. The images or other third party material in this article 
are included in the article’s Creative Commons licence, unless indicated otherwise in a credit line to the 
material. If material is not included in the article’s Creative Commons licence and your intended use is 
not permitted by statutory regulation or exceeds the permitted use, you will need to obtain permission 
directly from the copyright holder. To view a copy of this licence, visit http://​creat​iveco​mmons.​org/​licen​
ses/​by/4.​0/.

References

Adams-Prassl, Abi, Teodora Boneva, Marta Golin, and Christopher Rauh. 2020. Inequality in the impact 
of the coronavirus shock: Evidence from real time surveys. IZA DP No. 13183. April 2020.

Alon, Titan, Matthias Doepke, Jane Olmstead-Rumsey, and Michèle Tertilt. 2020a. The impact of 
COVID-19 on gender equality. NBER Working Paper No. 26947. April 2020.

Alon, Titan, Matthias Doepke, Jane Olmstead-Rumsey, and Michèle Tertilt. 2020b. This time it’s differ-
ent: The role of women’s employment in a pandemic recession. IZA DP No. 13562. August 2020.

Andrew, Alison, Sarah Cattan, Monica Costa Dias, Christine Farquharson, Lucy Kraftman, Sonya Kru-
tikova, Angus Phimister, and Almudena Sevilla. 2020. How are mothers and fathers balancing 
work and family under lockdown? The Institute for Fiscal Studies. https://​www.​ifs.​org.​uk/​uploa​ds/​
BN290-​Mothe​rs-​and-​fathe​rs-​balan​cing-​work-​and-​life-​under-​lockd​own.​pdf. Accessed 20 November 
2020.

Atkinson, Jamie. 2017. Shared parental leave in the UK: Can it advance gender equality by changing 
fathers into co-parents? International Journal of Law in Context 13(3): 356–368.

Birkett, Holly and Sarah Forbes. 2018. Shared parental leave: Why is take-up so low and what can be 
done? Birmingham Business School.  https://​www.​birmi​ngham.​ac.​uk/​Docum​ents/​resea​rch/​Public-​
Affai​rs/​Shared-​Paren​tal-​Leave-​Why-​is-​take-​up-​so-​low-​and-​what-​can-​be-​done-​WIRC.​pdf. Accessed 
20 Nov 2020.

http://creativecommons.org/licenses/by/4.0/
http://creativecommons.org/licenses/by/4.0/
https://www.ifs.org.uk/uploads/BN290-Mothers-and-fathers-balancing-work-and-life-under-lockdown.pdf
https://www.ifs.org.uk/uploads/BN290-Mothers-and-fathers-balancing-work-and-life-under-lockdown.pdf
https://www.birmingham.ac.uk/Documents/research/Public-Affairs/Shared-Parental-Leave-Why-is-take-up-so-low-and-what-can-be-done-WIRC.pdf
https://www.birmingham.ac.uk/Documents/research/Public-Affairs/Shared-Parental-Leave-Why-is-take-up-so-low-and-what-can-be-done-WIRC.pdf


142	 A. Margaria 

1 3

Birkett, Holly, and Sarah Forbes. 2019. Where’s dad? Exploring the low take-up of inclusive parenting 
policies in the UK. Policy Studies 40(2): 205–224.

Biroli, Pietro, Steven Bosworth, Marina Della Giusta, Amalia Di Girolamo, Sylvia Jaworska Sylvia, and 
Jeremy Vollen. 2020. Family life in lockdown. IZA DP No. 13398. June 2020.

Bisby, Adam. 2020. New men’s health studies reveal COVID silver lining: Stronger father-child con-
nections. Canadian Men’s Health Foundation, 16 June. https://​mensh​ealth​found​ation.​ca/​new-​mens-​
health-​studi​es-​reveal-​covid-​silver-​lining-​stron​ger-​father-​child-​conne​ctions/. Accessed 20 November 
2020.

Blanton, Robert, Shannon Blanton, and Dursun Peksen. 2019. The gendered consequences of financial 
crises: A cross-national analysis. Politics and Gender 15: 941–970.

Blaskó, Zsuzsa, Eleni Papadimitriou, and Anna Rita Manca. 2020. How will the COVID-19 crisis affect 
existing gender divides in Europe? Publications Office of the European Union. https://​publi​catio​
ns.​jrc.​ec.​europa.​eu/​repos​itory/​bitst​ream/​JRC12​0525/​covid_​gender_​effec​ts_f.​pdf. Accessed 20 Nov 
2020.

Busby, Nicole, and Michelle Weldon-Johns. 2019. Fathers as carers in UK law and policy: Dominant ide-
ologies and lived experience. Journal of Social Welfare and Family Law 41(3): 280–301.

Caracciolo di Torella, Eugenia, and Annick Masselot. 2010. Reconciling work and family life in EU law 
and policy. New York: Palgrave.

Carlson, Daniel, Richard Petts, and Joanna Pepin. 2020. US couples’ divisions of housework and child-
care during COVID-19 pandemic. SocArXiv. 6 May. https://​osf.​io/​prepr​ints/​socar​xiv/​jy8fn/. 
Accessed 7 Aug 2020.

CGIL. 2020. Quando lavorare da casa è… SMART? Prima Indagine Cgil/Fondazione di Vittorio sullo 
Smart working. http://​www.​cgil.​it/​admin_​nv47t​8g34/​wp-​conte​nt/​uploa​ds/​2020/​05/​Indag​ine_​
Cgil-​Fdv_​Smart_​worki​ng.​pdf. Accessed 20 November 2020.

Collomber, Catherine, and Antoine Math. 2019. La nouvelle directive: ‘équilibre’ sur les congés 
parentaux, de paternité et d’aidant: une avancée de l’Europe sociale? Chronique Internationale 
de l’IRES 2019(2): 3–15.

Cooper, Rae, and Sarah Mosseri. 2020. Pandemic has impacted on women most significantly. The 
Sydney Morning Herald, 5 June. https://​www.​smh.​com.​au/​busin​ess/​workp​lace/​pande​mic-​has-​
impac​ted-​women-​most-​signi​fican​tly-​20200​604-​p54ziu.​html Accessed 20 November 2020.

Decreto Cura Italia, decree n. 18, 17 March 2020. https://​www.​gazze​ttauf​fi cia​le.​it/​eli/​id/​2020/​03/​17/​
20G00​034/​sg. Accessed on 20 November 2020.

Decreto Ristori bis, decree n. 149, 9 November 2020. http://​www.​gazze​ttauf​fi cia​le.​it/​eli/​id/​2020/​11/​
09/​20G00​170/​sg. Accessed on 20 November 2020.

Del Boca, Daniela, Noemi Oggero, Paola Profeta, and Maria Cristina Rossi. 2020a. Women’s work, 
housework and childcare, before and during COVID-19. IZA DP. No. 13409. June 2020.

Del Boca, Daniela, Noemi Oggero, Paola Profeta, Maria Cristina Rossi, and Paola Villosio. 2020b. 
Prima, durante e dopo Covid-10: disuguaglianza in famiglia. Lavoce.info, 12 May. https://​www.​
carlo​alber​to.​org/​wp-​conte​nt/​uploa​ds/​2020/​05/​Prima-​duran​te-e-​dopo-​Covid-​19.​pdf. Accessed 19 
November 2020.

Department for Business, Innovation and Skills. 2012. Modern workplaces consultation: Government 
response to flexible parental leave proposals. London: Crown.

Eurofound. 2019. Parental and paternity leave—Uptake by fathers. https://​www.​eurof​ound.​europa.​eu/​
publi​catio​ns/​custo​mised-​report/​2019/​paren​tal-​and-​pater​nity-​leave-​uptake-​by-​fathe​rs. Accessed 
20 Nov August 2020.

Eurofound. 2020. Living, working and COVID-19. Luxembourg: Publications Office of the European 
Union.

Farré, Lídia, Yarine Fawaz, Libertad González, and Jennifer Graves. 2020. How the COVID-19 lock-
down affected gender inequality in paid and unpaid work in Spain. IZA DP No. 134134. July 
2020.

Farré, Lídia, and Libertad González. 2019. Does paternity leave reduce fertility? Journal of Public Eco-
nomics 172: 52–66.

Ferreira, Virginia. 2020. Come il Portogallo sta puntando sulla paternità. InGenere, 24 June 2020. http://​
www.​ingen​ere.​it/​artic​oli/​porto​gallo-​sta-​punta​ndo-​sulla-​pater​nita. Accessed 20 November 2020.

Fodor, Eva, Aniko Gregor, Julia Koltai, and Eszter Kováts. 2020. Revolution unstalled?: The impact of 
the COVID-19 crisis on the domestic division of labor in Hungary. Gender & Society, 28 May. 
https://​gende​rsoci​ety.​wordp​ress.​com/​2020/​05/​28/​revol​ution-​unsta​lled-​the-​impact-​of-​the-​covid-​19-​
crisis-​on-​the-​domes​tic-​divis​ion-​of-​labor-​in-​hunga​ry/. Accessed 20 November 2020.

https://menshealthfoundation.ca/new-mens-health-studies-reveal-covid-silver-lining-stronger-father-child-connections/
https://menshealthfoundation.ca/new-mens-health-studies-reveal-covid-silver-lining-stronger-father-child-connections/
https://publications.jrc.ec.europa.eu/repository/bitstream/JRC120525/covid_gender_effects_f.pdf
https://publications.jrc.ec.europa.eu/repository/bitstream/JRC120525/covid_gender_effects_f.pdf
https://osf.io/preprints/socarxiv/jy8fn/
http://www.cgil.it/admin_nv47t8g34/wp-content/uploads/2020/05/Indagine_Cgil-Fdv_Smart_working.pdf
http://www.cgil.it/admin_nv47t8g34/wp-content/uploads/2020/05/Indagine_Cgil-Fdv_Smart_working.pdf
https://www.smh.com.au/business/workplace/pandemic-has-impacted-women-most-significantly-20200604-p54ziu.html
https://www.smh.com.au/business/workplace/pandemic-has-impacted-women-most-significantly-20200604-p54ziu.html
https://www.gazzettaufficiale.it/eli/id/2020/03/17/20G00034/sg
https://www.gazzettaufficiale.it/eli/id/2020/03/17/20G00034/sg
http://www.gazzettaufficiale.it/eli/id/2020/11/09/20G00170/sg
http://www.gazzettaufficiale.it/eli/id/2020/11/09/20G00170/sg
https://www.carloalberto.org/wp-content/uploads/2020/05/Prima-durante-e-dopo-Covid-19.pdf
https://www.carloalberto.org/wp-content/uploads/2020/05/Prima-durante-e-dopo-Covid-19.pdf
https://www.eurofound.europa.eu/publications/customised-report/2019/parental-and-paternity-leave-uptake-by-fathers
https://www.eurofound.europa.eu/publications/customised-report/2019/parental-and-paternity-leave-uptake-by-fathers
http://www.ingenere.it/articoli/portogallo-sta-puntando-sulla-paternita
http://www.ingenere.it/articoli/portogallo-sta-puntando-sulla-paternita
https://gendersociety.wordpress.com/2020/05/28/revolution-unstalled-the-impact-of-the-covid-19-crisis-on-the-domestic-division-of-labor-in-hungary/
https://gendersociety.wordpress.com/2020/05/28/revolution-unstalled-the-impact-of-the-covid-19-crisis-on-the-domestic-division-of-labor-in-hungary/


143

1 3

Fathers, Childcare and COVID‑19﻿	

Fredman, Sandra. 2014. Reversing roles: Bringing men into the frame. International Journal of Law in 
Context 10(4): 442–459.

Geyer, Johannes, Peter Hann, and Katharina Wrohlich. 2015. The effects of family policy on maternal 
labor supply: Combining evidence from a structural model and a quasi-experimental approach. 
Labour Economics 36: 84–98.

Huebener, Mathias, C. Kai-Uwe Müller, Katharina Spiess, and Katharina Wrohlich. 2016. The paren-
tal leave benefit: A key family policy measure, one decade later. DIW Economic Bulletin 6(49): 
571–578.

ILO. 2021. ILO Monitor: COVID-19 and the world of work, 7th edition. 25 January. https://​www.​
ilo.​org/​wcmsp5/​groups/​publi​c/@​dgrep​orts/@​dcomm/​docum​ents/​brief​ingno​te/​wcms_​767028.​
pdf.  Accessed 6 April 2021.

INAPP. 2020. Il post lockdown: I rischi della transizione in chiave di genere. November 2020. http://​oa.​
inapp.​org/​bitst​ream/​handle/​12345​6789/​788/​INAPP_​Post_​Lockd​own_​Rischi_​Trans​izione_​In_​Chi-
ave_​Genere_​2020.​pdf?​seque​nce=1. Accessed 21 December 2020.

INPS. 2020. Indennità 600 euro, Bonus e Congedi: I dati al 25 maggio 2020. https://​www.​inps.​it/​nuovo​
porta​leinps/​defau​lt.​aspx?​itemd​ir=​53744. Accessed 20 November 2020.

Intensions Consulting (on behalf of Canadian Men’s Health Foundation). 2020. Fatherhood & COVID-
19 study—Data tabulations. https://​mensh​ealth​found​ation.​ca/​wp-​conte​nt/​uploa​ds/​2020/​06/​CMHF-​
Fathe​rhood-​COVID-​19-​Study-​Data-​Tables.​pdf. Accessed 11 August 2020.

Istat. 2020. Occupati e Disoccupati—Aprile 2020. https://​www.​istat.​it/​it/​files//​2020/​06/​CS_​Occup​ati_​
disoc​cupati_​APRILE_​2020.​pdf. Accessed 7 August 2020.

Karu, Marre, and Diane-Gabrielle. Tremblay. 2018. Fathers on parental leave: An analysis of rights and 
take-up in 29 countries. Community, Work and Family 21(3): 344–362.

Kaufman, Gayle. 2017. Barriers to equality: Why British fathers do not use parental leave. Community, 
Work & Family 21(3): 310–325.

Klatzer, Elisabeth and Azzurra Rinaldi. 2020. “#nextGenerationEU” Gender Impact Assessment of the 
European Commission Proposals for the EU Recovery Plan. The Greens/EFA Group in the Euro-
pean Parliament, June. https://​alexa​ndrag​eese.​eu/​wp-​conte​nt/​uploa​ds/​2020/​07/​Gender-​Impact-​
Asses​sment-​NextG​enera​tionEU_​Klatz​er_​Rinal​di_​2020.​pdf. Accessed 23 November 2020.

Koslowski, Alison, Sonja Blum, Ivana Dobrotić, Gayle Kaufman and Peter Moss eds. 2020. 16th Inter-
national review of leave policies and related research 2020. https://​www.​leave​netwo​rk.​org/​annual-​
review-​repor​ts/​review-​2020/. Accessed 20 November 2020.

Koslowski, Alison, and Gitit Kadar-Satat. 2018. Fathers at work: Explaining the gaps between entitle-
ment to leave policies and uptake. Community, Work and Family 22(2): 129–145.

Kováts, Eszter. 2020. Pandemic management on the backs of women in Hungary. Heinrich Böll Stiftung, 
5 June. https://​eu.​boell.​org/​en/​2020/​06/​05/​pande​mic-​manag​ement-​backs-​women-​hunga​ry. Accessed 
20 November 2020.

Kreyenfeld, Michaela and Sabine Zinn. 2021. Coronavirus and care: How the coronavirus crisis affected 
fathers’ involvement in Germany. Demographic Research 44:99–124.

Mangiavacchi, Lucia, Francesca Marchetta, Luca Perioni, and Hugues Champeaux. 2020a. Come la 
pandemia ha messo alla prova le famiglie. InGenere, 17 July. http://​www.​ingen​ere.​it/​artic​oli/​come-​
pande​mia-​ha-​messo-​alla-​prova-​famig​lie. Accessed 7 August 2020.

Mangiavacchi, Lucia, Luca Piccoli and Luca Peroni. 2020b. Fathers matter: Intra-household responsibili-
ties and children’s wellbeing during COVID-19 lockdown in Italy. IZA DP No. 13519. July 2020.

Mantione, Marta. 2020. La Finta Neutralità del Congedo Parentale. MinoriGiustizia. 2020(3) 125–133.
Mitchell, Gemma. 2019. Shared parental leave and the sexual family: the importance of encouraging men 

to care. Journal of Social Welfare and Family Law 41(4): 406–424.
Müller, Kai-Uwe, and Katharina Wrohlich. 2020. Does subsidized care for toddlers increase maternal 

labor supply? Evidence from a large-scale expansion of early childcare. Labour Economics 62: 
101776.

O’Brien, Margaret, and Karin Wall, eds. 2017. Comparative perspectives on work-life balance and gen-
der equality—Fathers on leave alone. Cham: Springer.

OECD. 2016a. Background brief on fathers’ leave and its use. https://​www.​oecd.​org/​els/​family/​Backg​
round​er-​fathe​rs-​use-​of-​leave.​pdf. Accessed 20 November 2020.

OECD. 2016b. Parental leave: Where are the fathers? https://​www.​oecd.​org/​policy-​briefs/​paren​tal-​leave-​
where-​are-​the-​fathe​rs.​pdf. Accessed 20 November 2020.

Patnaik, Ankita. 2019. Reserving time for daddy: The consequences of fathers’ quotas. Journal of Labor 
Economics 37(4): 1009–1059.

https://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/briefingnote/wcms_767028.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/briefingnote/wcms_767028.pdf
https://www.ilo.org/wcmsp5/groups/public/@dgreports/@dcomm/documents/briefingnote/wcms_767028.pdf
http://oa.inapp.org/bitstream/handle/123456789/788/INAPP_Post_Lockdown_Rischi_Transizione_In_Chiave_Genere_2020.pdf?sequence=1
http://oa.inapp.org/bitstream/handle/123456789/788/INAPP_Post_Lockdown_Rischi_Transizione_In_Chiave_Genere_2020.pdf?sequence=1
http://oa.inapp.org/bitstream/handle/123456789/788/INAPP_Post_Lockdown_Rischi_Transizione_In_Chiave_Genere_2020.pdf?sequence=1
https://www.inps.it/nuovoportaleinps/default.aspx?itemdir=53744
https://www.inps.it/nuovoportaleinps/default.aspx?itemdir=53744
https://menshealthfoundation.ca/wp-content/uploads/2020/06/CMHF-Fatherhood-COVID-19-Study-Data-Tables.pdf
https://menshealthfoundation.ca/wp-content/uploads/2020/06/CMHF-Fatherhood-COVID-19-Study-Data-Tables.pdf
https://www.istat.it/it/files//2020/06/CS_Occupati_disoccupati_APRILE_2020.pdf
https://www.istat.it/it/files//2020/06/CS_Occupati_disoccupati_APRILE_2020.pdf
https://alexandrageese.eu/wp-content/uploads/2020/07/Gender-Impact-Assessment-NextGenerationEU_Klatzer_Rinaldi_2020.pdf
https://alexandrageese.eu/wp-content/uploads/2020/07/Gender-Impact-Assessment-NextGenerationEU_Klatzer_Rinaldi_2020.pdf
https://www.leavenetwork.org/annual-review-reports/review-2020/
https://www.leavenetwork.org/annual-review-reports/review-2020/
https://eu.boell.org/en/2020/06/05/pandemic-management-backs-women-hungary
http://www.ingenere.it/articoli/come-pandemia-ha-messo-alla-prova-famiglie
http://www.ingenere.it/articoli/come-pandemia-ha-messo-alla-prova-famiglie
https://www.oecd.org/els/family/Backgrounder-fathers-use-of-leave.pdf
https://www.oecd.org/els/family/Backgrounder-fathers-use-of-leave.pdf
https://www.oecd.org/policy-briefs/parental-leave-where-are-the-fathers.pdf
https://www.oecd.org/policy-briefs/parental-leave-where-are-the-fathers.pdf


144	 A. Margaria 

1 3

Rosenblum, Darren. 2020. Mandatory paternity leave: The key to workplace equality. Forbes, 1 October. 
https://​www.​forbes.​com/​sites/​darre​nrose​nblum/​2020/​10/​01/​manda​tory-​pater​nal-​leave-​the-​key-​to-​
workp​lace-​equal​ity/?​sh=​5ae7b​dd970​cd. Accessed 23 November 2020.

Schober, Pia, Sonja Blum, Daniel Erler and Thordis Reimer. 2020. Germany country note. In 16th Inter-
national review of leave policies and related research 2020, ed. Alison Kolowski, Sonja Blum, 
Ivana Dobrotić, Gayle Kaufman and Peter Moss, 274–288. https://​www.​leave​netwo​rk.​org/​annual-​
review-​repor​ts/​review-​2020/. Accessed 20 November 2020.

Sevilla, Almudena, and Sarah Smith. 2020. Baby steps: The gender division of childcare during the 
covid-19 pandemic. IZA DP No. 13302. May 2020.

Suk, Julie. 2019. Feminism and family leave. In Research handbook on feminist jurisprudence, ed. Robin 
West and G. Cynthia Bowman, 446–466. Northampton: Edward Elgar Publishing.

Tamm, Michael. 2019. Fathers’ parental leave taking, childcare involvement and labor market participa-
tion. Labour Economics 59: 184–197.

UK Government. 2020. Shared parental leave and pay. https://​www.​gov.​uk/​shared-​paren​tal-​leave-​and-​
pay#:​~:​text=​You%​20and%​20your%​20par​tner%​20may​,weeks%​20of%​20pay%​20bet​ween%​20you. 
Accessed 20 November 2020.

UN Women. 2020. Fathers in Turkey take on more childcare responsibilities during COVID-19. https://​
www.​unwom​en.​org/​en/​news/​stori​es/​2020/5/​featu​re-​fathe​rs-​in-​turkey-​take-​on-​more-​child​care-​respo​
nsibi​lities-​during-​covid-​19. Accessed 20 November 2020.

Wall, Karin and Mafalda Leitão. 2017. Fathers on Leave Alone in Portugal: Lived Experiences and 
Impact of Forerunner Fathers. In  Comparative Perspectives on Work-Life Balance and Gender 
Equality Fathers on Leave Alone, ed. Magaret O’Brien and Karen Wall, K, 45-67. Switzerland: 
Springer Open.

Wall, Karin, Rita B. Correia and Mafalda Leitão. 2020. Portugal country note. In 16th International 
review of leave policies and related research 2020, ed. Alison Kolowski, Sonja Blum, Ivana 
Dobrotić, Gayle Kaufman and Peter Moss, 274–288. https://​www.​leave​netwo​rk.​org/​annual-​review-​
repor​ts/​review-​2020/. Accessed 20 November 2020.

Welsh, Eric. 2020. Fathers enjoy more time with children during COVID-19 pandemic. Chilliwack Pro-
gress, 21 June. https://​www.​thepr​ogress.​com/​news/​fathe​rs-​enjoy-​more-​time-​with-​child​ren-​during-​
covid-​19-​pande​mic/. Accessed 20 November 2020.

Working Families. 2016. Shared parental leave: The perspective from employers. January 2016. https://​
worki​ngfam​ilies.​org.​uk/​wp-​conte​nt/​uploa​ds/​2016/​01/​Worki​ng-​Famil​ies-​SPL-​brief​ing-​paper-​Janua​
ry-​2016.​pdf. Accessed 20 November 2020.

Yerkes, Mara, Stéfanie André, Janna Besamusca, Peter Kruyen, Chantal Remery, Ross van der Zwan, 
Debby Beckers and Sabine Geurts. 2020. “Intelligent” lockdown, intelligent effects? Results from 
a survey on gender (in)equality in paid work, the division of childcare and household work, and 
quality of life among parents in the Netherlands during the Covid-19 lockdown. PLoS One 15(11).

Zannella, Marina, Erica Aloè, Marcella Corsi, and Alessandra De Rose. 2020. Un’occasione per i padri. 
InGenere, 17 July. http://​www.​ingen​ere.​it/​artic​oli/​occas​ione-​per-​padri. Accessed 20 November 
2020.

Publisher’s Note  Springer Nature remains neutral with regard to jurisdictional claims in published 
maps and institutional affiliations.

https://www.forbes.com/sites/darrenrosenblum/2020/10/01/mandatory-paternal-leave-the-key-to-workplace-equality/?sh=5ae7bdd970cd
https://www.forbes.com/sites/darrenrosenblum/2020/10/01/mandatory-paternal-leave-the-key-to-workplace-equality/?sh=5ae7bdd970cd
https://www.leavenetwork.org/annual-review-reports/review-2020/
https://www.leavenetwork.org/annual-review-reports/review-2020/
https://www.gov.uk/shared-parental-leave-and-pay#:~:text=You%20and%20your%20partner%20may,weeks%20of%20pay%20between%20you
https://www.gov.uk/shared-parental-leave-and-pay#:~:text=You%20and%20your%20partner%20may,weeks%20of%20pay%20between%20you
https://www.unwomen.org/en/news/stories/2020/5/feature-fathers-in-turkey-take-on-more-childcare-responsibilities-during-covid-19
https://www.unwomen.org/en/news/stories/2020/5/feature-fathers-in-turkey-take-on-more-childcare-responsibilities-during-covid-19
https://www.unwomen.org/en/news/stories/2020/5/feature-fathers-in-turkey-take-on-more-childcare-responsibilities-during-covid-19
https://www.leavenetwork.org/annual-review-reports/review-2020/
https://www.leavenetwork.org/annual-review-reports/review-2020/
https://www.theprogress.com/news/fathers-enjoy-more-time-with-children-during-covid-19-pandemic/
https://www.theprogress.com/news/fathers-enjoy-more-time-with-children-during-covid-19-pandemic/
https://workingfamilies.org.uk/wp-content/uploads/2016/01/Working-Families-SPL-briefing-paper-January-2016.pdf
https://workingfamilies.org.uk/wp-content/uploads/2016/01/Working-Families-SPL-briefing-paper-January-2016.pdf
https://workingfamilies.org.uk/wp-content/uploads/2016/01/Working-Families-SPL-briefing-paper-January-2016.pdf
http://www.ingenere.it/articoli/occasione-per-padri

	Fathers, Childcare and COVID-19
	Introduction
	Data and Optimism
	Reconsidering Family Leave Policies
	Conclusion: The Reality, the Other Side of the Coin
	References




